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VESICA UROLOGY LTD LABOUR STANDARDS ASSURANCE SYSTEM POLICY

!ntroduction
Vesica Urology Ltd manufactures and supplies a range of medical catheters throughout the UK.
These products include the The Optismooth Hydrophilic lntermittent catheters and the
OptiSmooth Mitro and Mitro XL uncoated catheters. The catheters are manufactured to Vesica

Urology Ltd's specification in China.
The company has been trading since 2010 when it was incorporated as a limited company.
Vesica Urology Ltd is owned solely by myself.
The company acknowledges its obligations to its customers, and the environment it works in and
wishes to ensure it meets all the requirements of a robust LSAS Labour standard Assurance system.

The company will document its policy in relation to Labour Standards and for this document to be
approved specifically myself the Managing Director.
The policy will be relevant to the nature of its business its customers, suppliers, and other parties
engaged through the supply chain.
Scope of Policy
ln the first instance, Vesica Urology Ltd ii applying this policy to the products it anticipates
supplying into the NHS via the following Framework Agreement:Specifically, these products are:The OptiSmooth Hydrophilic lntermittent catheters and the OptiSmooth Mitro and Mitro XL
uncoated catheters. The catheters are manufactured to Vesica Urology Ltd's specification in China.

Compliance to Laws in all supply chain localities
Vesica Urology's policy in relation

to labour standards is relevant to the organization itself,
contractors, sub-contractors, suppliers and any other parties engaged through the supply chain.
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We Comply to all Employment Laws relevant to our business.
We comply to the Health and Safety Act 1974 - as outlined by our Policy.
We comply with all other Employment legislation in territories we source from or operate
in.
We expect all in our suppliers and sub-suppliers to comply with applicable international,
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For our current sources of supply this applies in particular of compliance to employment
legislation in China.
We shall encourage all suppliers and contractors to adhere to the Ethical Trading lnitiative

their respective contracts reiterating their commitment to understanding modern slavery
risks; and ensuring that there is no modern slavery in their own business and supply chains.

as part of

Legal Relevancy
Vesica Urology Ltd commit to remain up to date with changes

to relevant employment legislation

in all countries where parts of their supply chain are located.

Nature and Scale
The company wishes to implement a policy which is appropriate in nature and scale of the
company in line with its status as defined by EU law as s Small Market Enterprise.

Continuat review and improvement
The company commits to periodically review this policy in order to continually improve and modify
which will take into consideration changes in legislation and other requirements to which the
company thinks is appropriate. This will ensure the adequacy, suitability and continuing
effectiveness of the policy.
The target is

to review the policy every 12 months at the company's review meetings.

Minimum Labour Standards
The company has identified the following important reasons to establish a full comprehensive
system of labour standards to help guide and support it in its business operations.

1.

Ethical Responsibilities: - The company acknowledges its obligations towards its customers,
partners, parties and the environment it trades in to trade in an ethical and responsible manner.

2.

Threat to Security of Supply: - the company has identified that Labour standards abuse in
supply chains can pose a risk to the security of supply. Supply Chain partners who break
and abuse the law face legal enforcement action which may damage business and may
disrupt their ability of continuity of supply.

3.

Adverse Publicity and damage to the company's reputation - labour standards abuses can
lead to adverse publicity for the company. And can lead to damaged reputation and
structural risks as follows. lncome - customers may wish to purchase from other suppliers
and this could lead to a potential loss of revenue from lost sales. Vesica Urology Ltd is
considering taking on employees in the future and new candidates may not wish to work
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for a company associated with any labour standards abuses. Leading to potential
recruitment issues.

4.

Vesica Urology Ltd recognises there is a link
between poor labour standards and poor quality of goods and services. With this in mind
is the interest of the company to ensure its suppliers understands labour standards and
Reduced Quality of goods and services

-

it

that they reach a satisfactory level of reaching targets at all times.

it identify the minimum requirements of Labour standards, the company has reviewed the
following resources:To help

UN Declaration of Human Rights
Modern Slavery Act 2015

Minimum Labour Standards

L.

2.
3.

4.
5.

6.
7.

8.
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Child Iabour - the company does not engage in or support the use of child labour. lf the
company or its partners engages any young workers ( Eg work experience) it will ensure
that a suitable risk assessment is carried out and that young persons are not exposed
to any hazardous conditions and do not work more than 8 hours per day.
Forced and compulsory Labour - Vesica Urology Ltd shall not engage in or support the
use of forced or compulsory labour. This includes bonded or involuntary prison labour.
Employees are free to leave upon reasonable notice.
Health and Safety - The company shall provide a safe and healthy workplace
environment and will take precautions to prevent potential accidents and injury to
employee's health by minimising this as is reasonably practical. All employees will
receive safety and job specific instructions during the course of their employment.
Employees will have access to clean sanitary facilities and drinking water. Responsibility
for implementing the Health and Safety element of this policy will be with the
Managing Director.
Freedom of Assocation - The freedom of association is respected and the company will
comply with UK labour standard and regulations in this regard.
Discrimination -Vesica Urology Ltd shall not engage in or support any discriminatory
practices in relation to hiring, remuneration , access to training, promotion,
termination or retirement based on race, national or social origin, caste, religion ,
gender, sexual orientation, political affiliations ,dBE , or other conditions that could
give rise to discrimination. The company shall adopt an equal opportunities and
diversity policy.
Disciplinary Practices - Vesica Urology Ltd shall treat all employees with dignity and
respect. The company will not tolerate verbal or physical abuse of personnel.
Working Hours - Vesica Urology Ltd will comply with all laws and industry standards
pertaining to working hours and holiday entitlements. The company working hours will
not exceed 48 hours per week and overtime is limited to 12 hours per week. The
company will ensure all employees have the legal right to be employed in the UK.
Remuneration - The company will comply with national laws and regulations relating to
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wages and benefits. All work-related activities are carried out on the basis of
recognised employment relationship based on national law and practice.
The company also commits

a

to

Ensurethat all its keycontactors, sub-contractors and suppliers are aware of this policy
It is intended to place this policy on the Vesica Urology Ltd website
Making atr,tfilable time for the implementation of this policy.
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Adrian English
Managing Director
Vesica Urology Ltd
24.71.2017
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